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Employment Network 

NEWSLETTER
Since our last newsletter many positive things have occurred in relation to the growth of the AMVL Employment Network. We’ve had our 
�rst Irish citizen arrive in Brisbane & he has started work with his new employer. Welcome Eamonn! We have 4 more Irish workers arriving 
next week to commence work on the 18th of July. Good luck to David, Niall, Bill & Lorcan & their families. I have done a road trip to 
Gladstone & Bill Gamack our MD has been working in the Surat Basin - both areas are on the verge of big things happening.  We are await-
ing 8 more contracts to be issued to workers from both Ireland and the UK &  have interviews arranged for another 10 people in the next 
2 weeks. We have signed up 5 more employers as members who have con�rmed 30 positions available for our employee members.  

John Young, AMVL Recruitment Specialist

Ireland - AMVL Wil Be Visiting Soon!
We will be travelling to Ireland in early September and need Mechanics, Sales Co-Ordinators and Branch Managers for our client. Client 
representatives will be travelling with us and intend to conduct interviews from 2nd to 6th of September in AMVL’s Clane o�ce.

Visa Requirement Changes
Changes to English requirements earlier this year have made it easier for some 457 applicants to prove their English ability. Where the 
applicant has completed at least 5 consecutive years of fulltime study at secondary or higher level, where the instruction was delivered in 
English, this is now su�cient to show English language ability without undertaking an IELTS test. Canadian, US, UK, NZ and Irish passport 
holders continue to be exempt from the need to prove English ability.

If you have recently received an email from us asking for you to submit skills summaries & employee agreements and have not 
responded you will not be eligible to be submitted to our clients for interviews. So hurry and submit these if you want the opportunity to 
move to Australia and start working.

Mechanics
We still have unprecedented demand for mechanics. Of the 
new members we have signed up they require over 30 
between them and the list is growing. If you have skills or 
know persons who have skills in farm & agricultural machin-
ery (John Deere speci�cally) and European Trucks get them to 
contact me john@australianmigrations.com . All types of 
mechanics are encouraged to join the Employment Network.

Fixed Plant Fitters
We have not seen any real demand in this area as of yet. There 
still seems to be enough in the Australian workforce to �ll these 
vacancies. These jobs will be mining related when they occur so 
you will need  experience in hoppers, conveyors, crushers, cones 
etc. Basically any machinery that would be used on a mining or 
similar type site. 

Metal Fabricators
We are meeting with a client next week who informs us they 
will need 100 boilermakers over the next 12 months and they 
do not believe that they can �ll all of these positions from the 
Australian job seeker pool. They will be looking for welders 
with experience in heavy plate, repairs to mining equipment 
such as hoppers and crushers etc. as mentioned above. We 
have had no enquiries for Sheet Metal workers at this stage 
in time. We also have a client in Mackay who wants fabrica-
tors experienced in metal landings, stairs and handrails. 

6G Welders
Still no demand in this area but hang in there because it will 
happen as Gladstone and the Gorgon project in WA gear up.

Engineers/Quantity Surveyors/ Architects/Project 
Managers
 We still have  good demand for engineers with a minimum of 2 
years experience in the areas of infrastructure, services, roads, 
bridges, petro chemical, mine sites etc. Interviews for suitable 
candidates are happening now!

Fitters & Turners (CNC Operators)  
We are getting some enquiry for both CNC operators with a 
metal industry background & experienced �tters & turners 
with good manual skills in these areas. Once again the work is 
all mining related so we are looking for skills in shafts, gear 
boxes, hydraulic  rams, transmissions, sleeves & pumps. 

Electrical Fitters & Switchboard Assemblers
We are still getting enquiries for electrical �tters experienced 
in pumps, motors, compressors generators etc. We also have 3 
jobs in Brisbane for Electricians who are experienced in the 
assembly of low & medium voltage switchboards. These are 
factory based jobs and you must be able to read & interpret 
schematical drawings.

Sales Coordinators
Our client is still looking for these. They have already made o�ers 
to 3 persons �tting this job description and are looking for more. 
If you or your friends have 5 years in an industrial sales environ-
ment and have a basic understanding of equipment hire we 
have attractive packages on o�er. This client is o�ering to pay 
relocation costs for all of your family and are o�ering to sponsor 
you for permanent residency after 2 years.

Panel Beaters
We have a client in Central Queensland looking for a panel 
beater with a minimum of 5 years experience.

Accountant
We have a client in Gladstone looking for an accountant 
minimum 2-3 years experience. They are o�ering to train you 
up in Australian Taxation requirements.

Employment Network - Immediate Skills We Require

Contact Us
To discuss any of these positions further email John - 
john@australianmigrations.com

Branch Managers
The same client requires these! What you will need is manage-
ment experience, great customer service skills, preferably in 
industrial sales or rentals, and relation building experience. A 
good knowledge of Occupational Health & Safety requirements 
and how to implement these. An ability to read and interpret 
�nancial document including balance sheets and pro�t & loss 
statements. This client is o�ering to pay relocation costs for all of 
your family and are o�ering to sponsor you for permanent 
residency after 2 years.


